[image: image1.png]UNIVERSITY






3


Adjunct professor in subject
After assessing the needs and the financial circumstances, the board at the Faculty of Engineering at Lund University (LTH) has decided to allow the recruitment of an adjunct professor in xxxxxxx at the Department of xxxxxxx and approves the following job specification.

Justification
Background, justification and the department’s strategic considerations for the position shall be added.
Funding

Desciption of how the position shall be funded.
Scope
Full time/part time or %
Subject

The subject shall be broadly and sufficiently generally defined. A specilisation can be indicated.

Subject description
A specific subject description can be used to describe and clarify the research area/s included in more detail. This description governs the selection process.

Work duties

Detailed description of the work duties, such as:

· Research within the subject area
· Teaching in the first, second and third cycles of studies

· Supervision of degree projects and doctoral students

· Actively seeking external research funding
· Collaboration with industry and wider society
· Administration related to the work duties listed above

Qualification requirements 

Appointment as an adjunct professor requires that the applicant has demonstrated research and teaching expertise. Exceptions can be made to the qualification requirements if the individual is able to bring unique skills of particular importance to the area of activity or to strengthen the area’s links to wider society. The applicant must be a leading specialist in the field.
Furthermore, appointment as adjunct professor requires a minimum of five weeks of training in higher education teaching and learning or equivalent knowledge acquired by other means, unless there are valid reasons. If there are valid reasons, for example that the applicant has lacked opportunities to acquire the requisite knowledge in his or her former positions, an appointment can still be made. In such cases, the appointee is to complete the required training within the first two years of employment.

If the employment is short-term (1 year) or the scope is not more than 20%, the requirement for five weeks’ training in higher education teaching and learning does not apply. In such cases, the employee is to complete a customised training course in higher education teaching and learning based on the employee’s future work duties.

Additional requirements:
· Very good oral and written proficiency in English.
· If applicable, add further requirements for the position, such as other language skills, leadership experience, other specific experience or knowledge, proven ability to attract external funding, etc.

Assessment criteria

When assessing the applicants, special importance will be given to research and teaching expertise within the subject, (choose between assessing research and teaching expertise equally or to have one be of greater importance than the other. Expertise other than teaching and research can  be considered important when assessing the overall skills).
For appointments to adjunct professor, the following shall form the assessment criteria:

· A very good national and international standing as a researcher. The requirement for international experience shall be assessed with consideration to the character and traditions of the subject.

· A very high level of teaching skill, including a very good ability to conduct, develop and lead teaching and other educational activities on different levels and using a variety of teaching methods.

· A good ability to supervise doctoral students to achieve a PhD.

· A good ability to collaborate with wider society and communicate his or her activities.

· A good general ability to lead and develop activities.

The assessment of the applicant’s teaching expertise shall consider what type of activities the applicant is experienced in, for example, experience in developing, managing and conducting qualified research and development activities within business and industry. This could include leadership, supervision and training for various stakeholders and target groups, as well as the ability to communicate and transfer knowledge between organisations.

Other assessment criteria:

· If applicable, add any further qualifications to be included in the assessment.

Consideration will also be given to good collaborative skills, drive and independence, and how the applicant’s experience and skills complement and strengthen ongoing research, first and second cycle education and innovation within the department, and how they stand to contribute to its future development.

Instructions on how to apply
Applications shall be written in English. Please draw up the application in accordance with LTH’s Academic qualifications portfolio – see link below. Upload the application as PDF-files in the recruitment system. Read more:

http://www.lth.se/index.php?id=71223
*****************
This decision has been taken by the undersigned Dean after presentation by name, title. 
Viktor Öwall
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